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Construction began on
Coober Pedy’s newest iron
mine last Monday, the first
inside the Woomera
Prohibited Area since the
government agreed to grant
improved access inside the
zone.
The project, undertaken

by WPG Resources at
Peculiar Knob, 90km
south-east of Coober Pedy,
will produce high-grade iron
ore for export markets.
About 180 jobs will be

created during construc-
tion, and once the mine is in
production, about 240
people will be needed on
site, with a further 60 to
work at Port Pirie and Port
Augusta.
South Australian

Chamber of Mines and
Energy chief executive
Jason Kuchel said WPG
Resources had been
resolute in advancing its
project.
“This demonstrates the

hard work and ingenuity of
junior mining companies,”
he said.
WPG has begun recruiting

management level staff,
with executive chairman
Bob Duffin saying he had
received inquiries from
South Australians living and
working interstate who
wanted to return home.
He said he expected

production to begin early
next year.
“The first train is

scheduled to leave the
Wirrida Siding in the first
week of May next year,” he
said.

Industry
news

It’s not just the mining companies
struggling to find and retain quality
staff – downstream companies are
experiencing similar tightening in
the employment market, and are
having to further sweeten their
offers to attract the best workers.
While the work itself is different,

the key concepts are largely
similar – workers are looking for a
better deal. Money, generally, isn’t
the only deciding factor – there’s
plenty of that on offer, which
means companies need to think
laterally when recruiting.
Chris Brooks, CEO of energy and

infrastructure services firm Unidel,
said that tighter employment
markets meant the company
needed to do more than just offer
inflated salaries.
“It’s all about our employee value

proposition ... our personnel are
our best assets, so retaining them
is paramount,” Mr Brooks said.
“We have noticed that our

competitive advantage is not just
money driven, but through
feedback and surveys we find that
employees are putting more value
in culture, leadership, flexibility,
growth opportunities and added

benefits outside salary.”
Mr Brooks said that for
employers, the challenge often lay
in raising awareness in the
marketplace as to what else was on
offer, aside from salary.
“We understand that in order to
stay competitive in the ongoing war
for talent in the energy and
resources sector, we need to be
flexible and cater for talent who
are looking for work-life balance,
working part-time or from home,”
he said.
“Admittedly, it’s not always
practical and feasible from a
business perspective, but we
encourage our managers to think
outside the box and ensure that we
do whatever we can attract and
retain the best resources.”
Mr Brooks said he expected the
resources and energy employment
market to continue to tighten, as
workers realised they were in a
position to be picky about where
they worked and for what reward.
“We are already seeing
businesses competing for the same
people. We need to start thinking
long term and continue to invest in
developing our people,” he said.

Employees are looking for more than just money when accepting a job.
They now consider factors such as company culture, leadership and
flexibility.

It’s all
about
people
Howtoattractandkeepstaff

1. The one-size-fits-all approach
doesn’t work – design programs
to keep your staff engaged.
2. It’s not about money – find the
reward system that works.
3. Invest in leadership programs
– get the right people in the right
roles.

3 tips for
attracting
staff

Careers in Resources and Energy

QUALIFIED
Calling all

Drillers!

www.nitrodrilling.com

DRILLERS - FULL TIME

ARE YOUA QUALIFIED DRILLER LOOKING
FOR BETTERWORK/LIFE BALANCE?
Nitro Drilling is an expert in exploration drilling for the
mining, geotechnical and civil engineering industries.
We need qualified drillers to keep up with demand in
our expanding business. In return we offer a lifestyle
and career training and development which are hard
to beat!

• Fly in, fly out of any city in Australia.
• Enjoy the perks of an attractive salary package of

$90 - $110k.
• Balanced rosters of 2 weeks on, 2 weeks off.
• Work with some of the newest machines

and vehicles.
• Feel safe at work with a company who is known for

our excellent workplace health and safety standards.

IF YOU POSSESS THE FOLLOWING QUALIFICATIONS:

• Coal Surface Generic Induction.
• Coal Board Medical and Chest X-Ray.
• Cert 3 in Exploration Drilling.
• Heavy Rigid Truck Licence.
• Senior First Aid and CPR Certificates
• Coring and open hole experience with top head drive rigs.

Please forward
your CV to:
Carolyn Cafini
carolyn@nitrodrilling.com
Phone: (07) 5471 0399
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Mine geologist George Gabriel works
for one of the largest resources
companies on the planet – Rio Tinto.
Joining the company through its
graduate program, he has worked
on different projects in different
states, and is developing a broad
understanding of the industry in
which he plans to forge a successful
career.
Q.Why did you choose to join
Rio Tinto?
A. As a geologist, experience is
essential, and to be able to work
for the same company at a
different site or with a different
commodity is most appealing.
I was most attracted to Rio
Tinto’s Graduate Program because
it offered me, in my second year,
the opportunity to work for a
different business unit.

Q.What benefits has the
graduate program offered you?
A. I began my first year with
Coal and Allied, Hunter Valley
Operations, in NSW. Hunter Valley
Operations primarily produces
thermal and semi-soft coking coal
products. As a result, my first year
focused heavily on coal quality and
production.
With the close support of the
senior geologist and line manager,
I have developed an excellent
understanding of coal preparation
techniques that best maximise
production.
As a scientist, I have been able to
apply the statistical analysis skills
taught at university.
Q.What has been the best thing
about the program?
A. For me, the great thing about

the graduate program has been the
opportunity to work with and learn
from some of the best coal
geologists in the industry.
The learning environment that

the program has provided is
second to none. It has allowed me
to determine my own direction and
goals, and has provided me with
the support of industry first
professionals.
This program is self-driven, so I

have been able to decide my own
pathway.
Q.What is life like working for

Rio Tinto?
A. The culture at Rio Tinto is

best described as close-knit and
safety driven. I have made some
really close friends that I will no
doubt have for a long time.
Every day I go to work, I make

sure that safety is my first priority,
and the priority of the colleagues
around me. In return, my fellow
colleagues look out for my

well-being as well as the safety of
others.
Q. How has the company
supported you?
A. Rio Tinto has supported me as
a graduate right from the
beginning of the program, with
relocation and accommodation
assistance.
At a site level, I have received
training in the application of some
of the most advanced laser
imaging, radar and GPS hardware
available on the market today.
In terms of mentoring, I have
been closely assisted by my line
manager, who has helped me make
the most of being a graduate with
Rio Tinto.
Q. Do you have any advice for
graduates considering a similar
career path?
A. If you are motivated and
self-driven, this is a program with
great opportunities. Get your
application in as early as possible.

Graduateprogramoffersopportunities

1 If you are in your penulti-mate year of university
and interested in a career

with one of the world’s lar-
gest resource companies,
you can apply for Rio Tinto’s
vacation program.

2 The program offers
opportunities to build
networks and develop

an understanding of what Rio
Tinto does, gain practical
experience and potentially
fast-track onto the graduate
program.

3 On top of that, you get
paid to do it.

4 Vacation work ex-
tends over 12 weeks,
between December

and February, across a range
of roles from a number of
disciplines, including engi-
neering, surveying, business
and commerce, community
relations, information tech-
nology, human resources,
and geology and geophysics.

5 Applications for the
2011/12 program close
on August 30 – you

can apply online at www.rio
tinto.com/careers

5 things
to know
Howtogetahead

Fast
track
Fast
track
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YOURNEXT PROJECT
WILLGIVE YOUENERGY

To view these and other opportunities at Unidel, visit unidel.com.au/careers
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Based in Brisbane, our 250-strong team combines diverse expertise with decades of industry experience.
We work with Australia’s leading infrastructure developers and resource owners from concept phase to
delivery, turning major projects into operating assets.

As a consulting firm, skills and people are our most important assets. Unidel personnel enjoy flexible work
arrangements, personnel benefits schemes and diversity in roles. It sounds simple in theory but in practice it makes all
the difference. Due to our continued growth, we are currently looking for experienced people in the following fields:

CONTRACTS AND CONTROLS

Manager, Quantity Surveying

Quantity Surveyor

Contracts Engineer

•

•

•

ENVIRONMENT

Field Services Coordinator

Senior Ecologist

Senior Environmental Engineer

Environmental Scientist (Offsets)

•

•

•

•

SPATIAL DATA SERVICES

GPS Coordinator•

STAKEHOLDERS AND LAND

Land Access Consultants•

Join a team that values diversity and nurtures a culture based on cooperation, respect, integrity, reliability
and continuous improvement. Unidel offers an environment full of opportunities and potential for growth
within a dynamic company.


